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1. PAY EQUITY POLICY

1.1 Pelicy

Dec. No. - SSUPOLICY! Pay scale equity

(Page 1 0t4)




SEWRN WD S

Policy

University: S0 S0 University
Country: indiia
Web Address: WWw.sTETiuniversity edu in

Pay scale equity

Aﬂmwlm&ilﬁmﬂynnﬁ&dhmwp};mdhwmk&ﬁmdu
hmM'mmmmwmmMR&mmm
M*,Wuﬁ@mﬂumﬂumﬂwmmm
wahmﬂhymmm“ﬂmmmmﬁﬂm
m&nﬁmh“nﬁrﬂﬁwmklpﬁﬂﬂﬁsmﬁm
Thmumuy.ﬁmhjm,tmtmdumhmmm&mmmm
htmmdmhhwmw%pﬁgmmﬂmimm
‘iﬂﬁ.bmmchlmi}:pﬁﬁmuﬂlhﬂﬁymmhmﬂmm
benefits.

1.2 Practices
To pul owr commitment o oqual pay into practics, we will:
1. Conduct = evahmtion of pender-based equal pay, and then put the recommendations into
practise i a plannad programame.
2. S}Wmht&mﬂuﬁmhmﬁcﬂhlﬁ\mm
3. Em&mﬂiu}mmmmumﬂhﬂhﬁﬁmmh
determined by the Human Resources Department
4. Teaching & Noo-Teaching employees who are involved in compensation and benefit decisions
By teling the aforementioned steps, Sri Sn University seeks to avoid unjust discrimination and to
fairly reward all staff members who possess the nevessary qualifications. In turn, this is meant to boost
productvity and improve the University's standing and perception as an international institution of
1.3 Roles and Responsibilities

1.3.1. Stall Members
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The University promotes open dialogue and assists anybody who asseris sincere concemns in
accordance with this policy. The personnel of Sri Sri University is accountable for

* Fostering an environment at work where communication lines are kept open lo encourage early
discussion and resolution of pay-related issues with Human Resourees.

® Notifying the Head of the Human Resources depariment or their reporting authority, if they
suspect wage inequality.

1.3.2. Reporting Authorities

Reporting Authaorities are responsible for:

* Following the aforementioned policy and making sure that his or her stafT is aware of it

® Addressing complaimts favorably to prevent them from developing ino grievances and acting
appropriately in response to any |ssucs,

® Sciling an example and implementing the pay equity policy in & fair and equal manner.

* Reporiing Authorities have a duty to handle underperformance or complaints about a stafl member's
conduct in cases where underperformers have problems with their compensation. Reponing Authorities
should provide constructive criticism during these meclings o assist the employee in understanding
what needs 10 be improved, explore the reasons why. and offer suggestions for future progress. This
should be done in sccordance with the University’s Performance Management Policy and in a
constructive, motivaling manner,

I.3.3. Human Resources Department
The role of the Human Resources Depanment is to:

* Ensure that this policy and practices are implemenied and applied fairly, beginning with the hiring
process and continuing through the application of salary increases and benefits,
Doc. No. : 8BUIPOLICY/ Pay scale cquity
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