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SDG10: REDUCED INEQUALITIES

10.6.3 Access to university underrepresented groups recruit
Take planned actions to recruit students, staff, and faculty from under-represented
groups

Description:

Sri Sri University has a well-defined Admission Reservation Policy. It stipulates the reservation
for unrepresented groups like Scheduled Caste, Scheduled tribe, minority, physically challenged,
economically weaker people, and wards of Indian Armed Forces students in the admission process
of the University.
https://srisriuniversity.edu.in/wp-content/uploads/2021/11/Admission-Reservation-Policy.pdf

The university has other measures to provide equal opportunities for employment to the people
under unrepresented groups. The university has constituted an Equal Opportunity Cell
Committee https://srisriuniversity.edu.in/wp-content/uploads/2022/11/10.6.5b.-Committees.pdf
for this purpose.

Also, the university has established a committee for social protection
https://srisriuniversity.edu.in/wp-content/uploads/2023/11/Sri-Sri-University-Committee-for-
Social-Protection.pdf
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