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SDG 8: DECENT WORK AND ECONOMIC 

8.2.3 Have a policy on ending discrimination in the workplace (including 
discrimination based on religion, sexuality, gender, age)  

Description: 

Sri Sri University is committed to following the laws and regulations of India and 

Odisha, which place a high priority on principles like justice and equality. This is 

reflected in the university's HR Policies and Procedure, which include a Code of 

Conduct that emphasizes the importance of promoting respect among all employees 

regardless of their gender, race, or nationality. 

The policy also addresses inappropriate conduct, such as discrimination of any kind (based on race, 

gender, age, or mental or physical abilities). This is important because discrimination can create a hostile 

work environment and prevent employees from reaching their full potential. 

Sri Sri University is taking steps to create a more inclusive and equitable workplace for all employees. 

This is essential for fostering a positive and productive work environment. 

The laws and regulations that control Sri Sri University are in accordance with the norms established by 

the governments of India and Odisha, both of which place a high priority on principles like justice and 

equality. In reality, the "Code of Conduct," which emphasizes the value of promoting respect among all 

employees regardless of their gender, race, or nationality, is a part of Sri Sri University's HR Policies 

and Procedure. Inappropriate conduct, such as discrimination of any kind (based on race, gender, age, or 

mental or physical abilities), is also addressed by the policy. 

 


