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SDG 5: GENDER EQUALITY

5.6 Women’s progress measures:

5.6.1 Policy of non-discrimination against women
Sri Sri University have a policy of non-discrimination against women

Sri Sri University is pledged to handle and eliminate social exclusion, particularly gender
discrimination. The University is committed to promoting social equity by the guidelines of the
Human Rights Commission. The principles of equality and non-discrimination are rooted in the ethos
of the Art of Living Organisation which drives the functioning of the Sri Sri University.

Description: Sri Sri University is dedicated to achieving SDG-5 (Gender Equality), specifically
targeting 5.6 - Women’s progress measures, with a comprehensive approach.

The university's commitment to 5.6.1, the policy of non-discrimination against women, is deeply
ingrained in its ethos, influenced by the Art of Living Organization's principles. Sri Sri University
has undertaken a multitude of initiatives to create a conducive socio-cultural environment for
women. It aims to mainstream gender equality into all aspects of development and projects while
addressing women's health through a holistic life cycle approach. The institution encourages access
to quality education and workforce participation for women, ensuring equal participation in all
activities. It strives to transform societal attitudes and mindsets by actively engaging the community,
including men and boys.

Sri Sri University is developing a gender-sensitive system on campus and is dedicated to eliminating
violence against women through policies, awareness, and engagement. The empowerment of
vulnerable and marginalized women employees is also a priority. The university fosters stakeholder
participation and partnerships for women's empowerment and employs robust monitoring,
evaluation, audit, and data systems to bridge gender gaps. Sri Sri University is a staunch advocate for
gender equality, diligently working to fulfil the SDG-5.6 goals and create an inclusive and equitable
environment for women.




