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About Us

Sri Sri University, established as a State Private University in Odisha, India, began its first
academic session in 2012. Envisioned by the global humanitarian and spiritual leader Gurudev
Sri Sri Ravi Shankar ji, the University blends the best of the East with the best of the West
through a wide range of innovative and future-ready academic programmes.

The University offers a diverse portfolio of undergraduate, postgraduate, diploma,
certificate, and doctoral (Ph.D.) programmes across eight faculties. Its distinctive academic
offerings include B.Sc. (Data Science), B.Sc. (Osteopathy), B.Sc. (Psychology &
Contemplative Studies), B.Sc. (Food, Nutrition, and Dietetics), B.Sc. (Agri-Business), B.Sc.
Agriculture, Bachelor in Interior Design, BAMS, B.Sc. Nursing as well as postgraduate
programmes such as M.Sc. Osteopathy (first time in Asia), MBA (Entrepreneurship), MBA
(General Management), MBA (Agri-Business Management), M.Com., M.A./M.Sc.
Psychology and Contemplative Behaviour, and M.Tech. in Artificial Intelligence & Machine
Learning, among others.

Nestled within a 188-acre lush green campus, Sri Sri University offers an enriching
curriculum that fosters both professional competence and life skills. The campus
environment—yvirtually smoke-free, alcohol-free, drug-free, and fully vegetarian—supports a
culture of holistic well-being and academic excellence. At Sri Sri University, Excellence is
defined as nurturing students to think, act, and feel in ways that create a lasting and positive
impact, reflecting the University’s core ethos: Learn — Lead — Serve.

Sri Sri University has been ranked in the 401-600 band in the Times Higher Education
University Impact Rankings for Sustainable Development Goals (SDGs). In individual SDGs,
the University secured the 70th position for SDG 2: Zero Hunger, ranked in the 100-200
band for SDG 15: Life on Land and SDG 4: Quality Education, and placed in the 201-300
band for SDG 6: Clean Water and Sanitation and SDG 7: Affordable and Clean Energy.
Additionally, Sri Sri University has been ranked 1st in Odisha, 7th in India, and 263rd
globally in the UI GreenMetric World University Rankings 2024.

Introduction

Inequality presents a significant impediment to achieving the social, economic, and
environmental dimensions of sustainable development. This multifaceted challenge manifests

through discrimination based on factors such as race, religion, ethnicity, and gender,
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systematically restricting access for underrepresented groups to essential resources like
education, employment opportunities, and social justice.

In developing nations, the economically weaker sections, minorities, ethnic groups, and tribal
communities constitute a substantial portion of the population. This demographic reality means
that the resulting lack of education and requisite skills among these groups severely hinders
national economic growth and productivity. Furthermore, social inequality acts as a primary
catalyst for social unrest, while pronounced economic disparities are directly attributed to
increased economic instability. Addressing these structural inequalities is fundamental to
fostering stable, inclusive, and sustainable societies.

Universities are uniquely positioned to address SDG 10 (Reduced Inequalities) by actively
dismantling systemic barriers to access and success within their own institutions. A core
function is to ensure universal social, economic, and political inclusion (Target 10.2) by
strategically targeting underrepresented groups, including first-generation students, individuals
from economically disadvantaged backgrounds, ethnic minorities, refugees, and persons with
disabilities. Institutions achieve this through comprehensive access programs and robust
financial aid and scholarship schemes that offset the disproportionate cost of higher education.
Furthermore, universities must implement stringent Equity, Diversity, and Inclusion (EDI)
policies and anti-discrimination frameworks (Target 10.3) for both students and staff. This
involves providing accessible campus facilities, offering dedicated student support services
(like the Centre for Accessible Learning), and ensuring fair and equitable representation across
all levels of university governance and employment.

Beyond campus operations, higher education accelerates the reduction of inequalities through
its primary functions of teaching and research. The curriculum is actively being reformed to
embed concepts of social stratification, decolonization, and health equity across disciplines,
preparing graduates to address global and local disparities in their future professional roles.
Furthermore, research centers and faculty members actively engage in studies focused on
improving opportunities for marginalized communities, economic empowerment of women,
and the effects of transnational mobility. By creating partnerships with community
organizations and government agencies, universities translate this knowledge into tangible
outcomes, such as skills training for vulnerable populations or evidence-based policy
recommendations that promote equitable wage and fiscal policies (Target 10.4), thereby

fulfilling their mandate as anchors of social mobility and inclusive economic growth.

TARGETS
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10.1 Promote universal social, economic, and political inclusion
10.2 Ensure equal opportunity and reduce outcome inequalities
10.3 Adopt policies for social protection and equality

10.4 Improve regulation, monitor inequalities, and facilitate safe migration

Our Commitment

As of 2023, an estimated 1.3 billion people—approximately one in six globally—live with
significant disabilities. These individuals often face disproportionate health challenges,
including shorter life expectancy, poorer health outcomes, and greater limitations in daily
functioning, largely due to systemic health inequities.

Neurological conditions have emerged as the leading cause of disability and ill health
worldwide. Since 1990, the global burden of disease—measured in disability-adjusted life
years (DALYs)—attributable to neurological disorders has risen by 18%. In light of these
realities, it is imperative to uphold and advance the rights, dignity, and well-being of persons
with disabilities. This includes fostering awareness and inclusion across all spheres of life—
political, social, economic, and cultural.

Sri Sri University, guided by the vision of its parent organization, The Art of Living, is deeply
committed to this cause. The university embraces a holistic approach to education and
development, rooted in compassion, inclusivity, and service. The Art of Living, one of the
world’s largest volunteer-based organizations, offers a wide range of transformative
educational and self-development programs. These initiatives are designed to reduce stress and
cultivate profound inner peace, happiness, and well-being—empowering individuals from all

walks of life.

i. Integrated Wellness and Holistic Development at Sri Sri University

Sri Sri University (SSU) fosters holistic development by uniquely blending Western innovation
with the ancient values and wisdom of the East—a core principle that has guided the institution
since its opening in 2012. This approach is rooted in programs developed by The Art of Living,
which offers practical wisdom, meditation, yoga, and signature breathing techniques to reduce
stress, enhance focus, and promote inner harmony, transforming millions of lives globally.

A cornerstone of this commitment is the mandatory Happiness Program, which is integrated

into the induction for all students, faculty, and employees, including Class D staff. Central to
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this program is Sudarshan Kriya, a unique, rhythmic breathing technique scientifically shown
to eliminate stress, fatigue, and negative emotions such as anger and frustration. Regular
practice of the Sudarshan Kriya harmonizes the body, mind, and emotions, leaving individuals
calm, energized, focused, and relaxed. By adopting these lifestyle changes, the SSU community
is equipped with the mental clarity, sharpened perception, and human values necessary to excel

in their daily responsibilities and become truly dynamic individuals.

ii. Commitment to Social and Community Transformation
While dedicated to individual well-being, SSU, through its association with The Art of Living,
extends its impact into sweeping social initiatives and community development. These efforts
represent the University's commitment to creating positive societal change beyond the campus.
Key areas of reform and focus include:

e Integrated Community Development Projects

e Education

e Health and Hygiene

e Environment Protection and Sustainability

e Women Empowerment and Child Protection

e Disaster Relief Management
Through these comprehensive social initiatives and its unique educational philosophy, Sri Sri
University prides itself on being a center for top-quality education in India, dedicated to
creating graduates equipped with both modern knowledge and essential human values for the

world today.

Policies

i) Sri Sri University Committee for Social Protection

The Committee for Social Protection at Sri Sri University has been established to facilitate the
empowerment of students, staff, and faculty members, particularly those from disadvantaged
sections of society. The committee addresses all concerns within the university arising from
differences in ethnicity, caste, class, culture, language, minority status, disability (Persons with
Disabilities, henceforth abbreviated as PWD), and place of origin, while promoting mutual
respect and human dignity.

Headed by the Vice Chancellor and supported by a team of university members, the committee

ensures access to fellowships, scholarships, special coaching sessions, remedial classes, and
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personality development programs for students and faculty from SC/ST and minority
communities. It also addresses issues of discrimination based on caste, class, ethnicity, religion,
and place of origin that may arise among members of the Sri Sri University community, both

on and off campus.

ii) Admission Reservation Policy

This policy reflects Sri Sri University's commitment to providing reservations for Scheduled
Tribe (ST) and Scheduled Caste (SC) communities in accordance with Government of India
guidelines. Applicants selected on merit are not counted against reserved seats. Any
modifications made by the government in reservation policies are promptly implemented by
the university.

Reserved category seats are de-reserved only after three rounds of selection if no eligible
candidates from that category are available for admission to the course. In accordance with the
Constitution 103rd Amendment Act 2019, 10 percent reservation is provided for Economically
Weaker Sections (EWS) without affecting existing entitlements for SC/ST and OBC
categories.

Additionally, reservations are provided to sports persons who have represented the country in
international competitions, as well as to children or spouses of martyrs, ex-servicemen, and
serving personnel of the Indian Armed Forces. Four percent of total seats in each department
are reserved for physically challenged students with 40 percent or above disability. Special

relaxations are also extended to Kashmiri migrants in various aspects of admission.

iii) Anti-Discrimination and Equal Employment Opportunity Policy

Sri Sri University (SSU) is committed to cultivating a workplace that guarantees equal
employment opportunities and remains free from all forms of bias. SSU views workplace
discrimination as a serious breach of the rights and liberties of both current and prospective
employees. Any form of discrimination further alienates individuals already subjected to
prejudice based on caste, class, religion, sexuality, gender identity, disability, and other social
markers. These practices severely impact an individual’s mental, physical, and social health.
SSU unequivocally opposes such unethical conduct in both principle and practice. The
Constitution of India upholds equality and non-discrimination as core rights. Article 14 affirms
equal treatment under the law for all citizens. Article 15 forbids discrimination based on
religion, race, caste, sex, birthplace, or any combination thereof. Article 16 extends these

protections to public employment. Moreover, Articles 15 and 16 permit affirmative action,
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allowing targeted support for women, children, Scheduled Castes, Scheduled Tribes, and Other
Backward Classes to address deep-rooted social disparities. SSU considers the adoption of the
Anti-Discrimination and Equal Opportunity Policy essential for building an inclusive
workplace that respects diversity. This policy ensures that employment decisions are unbiased
and based solely on merit and relevant qualifications. The Anti-Discrimination and Equal
Employment Opportunity Committee is tasked with overseeing the policy’s execution,
guaranteeing fair procedures and shielding complainants from retaliation.

Sri Sri University (SSU) remains steadfast in its mission to uphold a workplace that is inclusive
and free from discrimination, guided by the values of equality and diversity. SSU takes a
proactive approach to combating bias and ensures the policy is enacted both in letter and spirit.
Acknowledging systemic and personal vulnerabilities, SSU emphasizes substantive equality
over neutrality, recognizing that groups such as women, Dalits, Adivasis, Muslims, and persons
with disabilities often encounter heightened workplace discrimination. The university is
dedicated to building a workforce that reflects diversity at every level, including leadership.
This includes intentional hiring from underrepresented communities, routine evaluation of HR
practices to remove obstacles, and maintaining open feedback mechanisms. Regular training
and expert-led sessions are held to address issues of gender, caste, religion, and disability,
ensuring staff are aware and responsive to diversity. Key elements of the policy are displayed
clearly in both English and regional languages. SSU identifies protected attributes such as age,
caste, gender identity, and disability to prevent discriminatory practices and foster equal access.
It guarantees that hiring and employment decisions are impartial and accommodates reasonable
adjustments to support inclusive participation. Complaints of workplace discrimination are
managed by the Anti-Discrimination and Equal Employment Opportunity Committee through
a confidential and impartial process. Temporary safeguards and final resolutions are designed
to protect complainants and uphold fairness. SSU prohibits retaliation against those who report

concerns, reaffirming its dedication to a just and inclusive work culture.

- - . -
+ @D BRISRIUNVERSITY

Fig. 1. Institutional Policies for Equality and Protection at SSU
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Sri Sri University (SSU) is deeply committed to maintaining a respectful and dignified work
and study environment where all individuals can thrive professionally, free from
discrimination, harassment, or retaliation. The university upholds equal employment
opportunities and strictly mandates that workplace relationships remain professional, unbiased,
and free from explicit prejudice. All members of the community must be familiar with SSU's
comprehensive policies, which ensure that all complaints of harassment or discrimination are
thoroughly investigated and resolved appropriately.

SSU’s established procedures actively promote inclusivity by strictly prohibiting
discrimination or harassment based on legally protected characteristics such as race, gender,
disability, or religion. Employees are actively encouraged to report incidents promptly for
thorough investigation, with an assurance of strict confidentiality and absolute protection
against retaliation. While genuine concerns are protected, false or malicious complaints may
lead to disciplinary action. Immediate attention is specifically given to issues of sexual
harassment and all other forms of discriminatory behavior, underscoring the priority of
maintaining a safe, professional, and equitable atmosphere.

The specialized Committee for Social Protection reinforces SSU’s mission of inclusivity by
supporting the empowerment of students, staff, and faculty from marginalized communities,
including those from SC/ST, minority groups, and individuals with disabilities. Chaired by the
Vice Chancellor, the committee proactively addresses concerns related to caste, ethnicity, and
socio-economic background. It provides tangible support by facilitating access to scholarships,
organizing targeted remedial sessions, and conducting personality development programs to
support both academic and professional growth. Through these focused initiatives, SSU
actively strives to create an environment of mutual respect, dignity, and equal opportunity for

all its members within and beyond the campus boundaries.

Administrative Set-Up

A comprehensive system for addressing all forms of inequalities has been established by Sri
Sri University. The university has constituted a Committee on Social Protection, which
provides effective redress mechanisms to address complaints from individuals belonging to
Scheduled Castes, Scheduled Tribes and minority communities. Specifically, this Committee
is dedicated to facilitating the empowerment process for students, staff and faculty members
from marginalized sections of society. The Committee oversees matters related to scholarships

for vulnerable groups, faculty development programs and remedial education, along with
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ensuring implementation of underrepresented rights. Two supplementary committees, the
Equal Opportunities Committee and the Internal Complaints Committee, have been established

within the university to address any concerns raised by all stakeholders.

i. Promotion of Humanity and Human Right

Sri Sri University embodies a harmonious fusion of Eastern wisdom and Western perspectives,
preserving India’s rich cultural heritage while embracing global contributions. The university’s
ethos is best described as “Unity in Diversity,” reflected in a campus culture that welcomes
varied backgrounds and thrives on the celebration of diverse traditions, events, and expressions.
Student-led clubs, the National Service Scheme, and Rover and Ranger volunteers actively
participate in service-driven initiatives. These groups are encouraged to engage in nation-
building and environmental stewardship. Through workshops, competitions, publications, and
campus-wide events, they promote awareness of social justice, equality, human dignity, and
rights. Students regularly visit nearby communities to conduct health camps, hygiene
awareness drives, cleanliness campaigns, and road safety programs. They also engage with
primary schools through creative workshops such as poetry, crafts, and hygiene education.
Blood donation drives, spiritual gatherings (Satsangs), visits to old age homes, and the
distribution of food and clothing during festivals to underprivileged individuals are integral to
student life at Sri Sri University. These activities foster empathy, service, and a deep
commitment to humanity. The Indian Knowledge Systems (IKS) Cell at SSU further
strengthens this vision by integrating traditional wisdom with contemporary education,

promoting values rooted in compassion, sustainability, and holistic well-being.

ii.  Sri Sri Gurukul

Embodying a harmonious integration of ancient Indian tradition and Vedic wisdom, Sri Sri
Gurukul has been established within the premises of Sri Sri University. To achieve a genuine
integration of traditional teachings with contemporary methodologies, students are also
instructed in the general curriculum. The students of SSU actively participate in teaching
general subjects to the students of Gurukul. Gurukul represents a beautiful amalgamation of
the values and cultures of the East and the West. Accommodation, meals, educational expenses,
stationery, clothing, and other essential requirements for the students of Gurukul are fully

sponsored.
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Fig. 2. Students of Gurukul: traditional teaching

iii. Facilities for Persons with Disabilities

The needs of persons with disabilities are consistently incorporated into the planning of all
infrastructure types at Sri Sri University. In the multi-story buildings of the university, elevators
are provided. The administrative wing, the dining hall and the auditorium are equipped with
ramps. In hostel rooms, where facilities are specifically designed for students with disabilities,
accommodation is made available. To enable students and staff with disabilities to navigate
easily, wheelchairs are available across all building blocks. There are shuttle services on
campus; however, shuttle services are available for all university stakeholders free of charge
but priority shall be given to students and staff with disabilities. At Sri Sri University, yoga and
meditation are daily practices. The University is managed by highly qualified and experienced
instructors from the organization 'Art of Living', the university's parent organization. Their role

in student mentoring, counselling and peer support programmes shall be fulfilled by them.

Conclusion

Inequality continues to pose a major global challenge, deeply affecting the social, economic,
and environmental foundations of sustainable development. It manifests through
discrimination based on race, religion, ethnicity, gender, and economic background, often
restricting access to education, employment, and justice for marginalized populations. In
developing countries, where large segments of society belong to economically weaker or
socially excluded groups, addressing inequality presents distinct hurdles. Social disparities lead
to unrest, while economic gaps hinder stability and long-term growth. Moreover, inequality
worsens environmental degradation, increasing climate-related risks for vulnerable
communities.

SDG 10 (Reduced Inequalities) offers a strategic roadmap to tackle disparities both within and

across nations. Its targets include narrowing income gaps, ensuring fair opportunities, fostering
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inclusion, and enhancing representation in global economic systems. These objectives are
closely linked to other SDGs, such as ending poverty, improving education, and advancing
gender equity—highlighting that reducing inequality is essential for sustainable progress. Sri
Sri University aligns its mission with international efforts to combat inequality, focusing on
inclusive education, social equity, and community upliftment. Policies like the admission
reservation system and the Committee for Social Protection ensure access for disadvantaged
groups while promoting dignity and mutual respect. Through its work in education, healthcare,
environmental stewardship, and empowerment, the university embeds the principle of equality
into its institutional ethos. Furthermore, programs like the Art of Living’s “Happiness
Program” promote stress relief and holistic wellness, equipping individuals to contribute
meaningfully to social advancement. Efforts to reduce inequality must center on fair resource
allocation, inclusive economic development, and the empowerment of marginalized
communities.

Tackling inequality is not only a moral responsibility but also a strategic necessity for achieving
the interconnected goals of the 2030 Agenda, paving the way for a more just, inclusive, and
resilient world. Sri Sri University (SSU) demonstrates its dedication to equity and inclusion
through forward-thinking policies and initiatives that combat discrimination and promote
fairness. Acknowledging the complex barriers faced by underrepresented groups, SSU aligns
its values with constitutional principles to uphold justice, equality, and human rights. Its Anti-
Discrimination and Equal Opportunity Policy plays a key role in fostering a workplace where
hiring and advancement are based on merit and capability.

The formation of specialized bodies like the Committee for Social Protection and the Internal
Complaints Committee reflects SSU’s active commitment to addressing concerns and
empowering vulnerable populations. Beyond policy, SSU integrates inclusivity into its
governance, culture, and academic life. Programs such as scholarships, bridge courses, and
personality development initiatives provide direct support to students and staff from
marginalized backgrounds. The university also engages in grassroots development through
outreach, skill-building, and the promotion of ethical values. Initiatives like Nav Chetna Shivirs
and menstrual hygiene awareness campaigns tackle urgent social issues, improving the well-
being of underserved communities. SSU’s infrastructure is designed with accessibility in mind,
ensuring full participation for persons with disabilities. Daily practices like yoga and
meditation support emotional health, aligning with the university’s integrative educational
philosophy. By blending traditional knowledge with modern approaches, SSU empowers

individuals and drives sustainable societal change. Its unwavering focus on equity and justice
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positions it as a leading institution in promoting diversity, inclusion, and transformative

education.
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